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ABOUT US

OK LIFECARE is a Direct Selling company dedicated to seek out best natural sources and technologies for health, 
personal care and general wellness.

Throughout our history, our business has grown and changed enormously based on three elements and will be 
con�nuously endured for the coming genera�ons of OK Lifecare. Our Purpose unites us in a common cause and growth 
strategy to improve the lives of customers in a small but meaningful way each day. Our purpose inspires OK Lifecare people 
to make a posi�ve contribu�on every day to improve the life of the consumers. Our Values reflect our behaviors and tone 
of our work with each other and with our direct sellers and our principles ar�culate a unique approach towards day to day 
work.

OUR PURPOSE: We believe in science and technology by providing unique and innova�ve products and services of 
superior quality that improve the lives of our customers at present and for genera�ons to come. As a result direct sellers will 
reward us with leadership sales, profit and value crea�on allowing the company on a growth trajectory of success.

OUR VALUES: We are honest and straigh�orward, operate within the spirit of law by upholding the values and principles of 
OK LIFECARE in every ac�on and decision. We always try to do the right thing as we are data-based and intellectuals. We 
are all leaders in our area of responsibility with a deep commitment towards delivering leadership results. We have a clear 
vision of where we are going as we are focused to achieve leadership objec�ves through strategic means.
We all act like owners, trea�ng the company's assets as our own and accept personal accountability for Company's long 
term success by constantly improving our system and its effec�veness. We are passionate to win and determined to do the 
best in the market.

OUR PRINCIPLES: We respect our OK LIFECARE direct sellers, and treat them as equals by having confidence in their 
capabili�es and inten�ons. OK LIFECARE is founded on mutual trust. We Show Respect to all Individuals as the Interests of 
the Company and the individual are inseparable. Con�nuous innova�on is the cornerstone of our success as we are 
strategically focused towards our work to be the "Best".

VISION :To be an ethical and exemplary enterprise of INTELLECTUAL DISTRIBUTION SYSTEM.

MISSION : To strengthen the GDP of the na�on by solving the problem of unemployment of INDIAN YOUTH.



Management includes the ac�vi�es 

rela�ng to the strategy and policy of an 

organiza�on by coordina�ng the efforts 

of its employees and volunteers to 

accomplish its objec�ves through 

prudent applica�on of available 

resources, viz financial ,  natural , 

technological and human.

LEARN TO SUCCEED

Will to walk is the first step of a journey. Knowing the path precedes the WILLINGNESS TO WALK, because 

knowledge eases the walk. Knowledge is the difference between “Possible and Impossible”. So, we expect 

our Direct Sellers to know and understand fully the road and goals ahead, by carefully reading  and grasping 

our distribu�on plan.     

Mr. DK SAHARAN
Chief Execu�ve Officer

OK LIFECARE PRIVATE LIMITED



BUSINESS
PLAN

A business plan has two primary purposes. First, and the 
foremost, is that managing a company should be cohesive 
with its vision. It is your road-map. By truly analyzing your 
plan for marke�ng, sales etc., you greatly improve your 
chances of success.



Only a successful 

salesman can be a 

successful businessman 

At OK LIFECARE, Our Independent Direct Sellers are the most 
Delighted Assets for the company. A Proven �me-tested 
Business Plan gives an Experience, Greater Reten�on Power, 
Teamwork and Financial Freedom. 
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Your business plan 

explains what your 

business is about by 

describing your products 

or services in detail and 

what the ul�mate goals 

of your business are. For 

example, your plan may 

s�pulate what your 

revenue goals are for 

each of your first three 

years of opera�on.

“
By Chris Joseph

OK Lifecare Business Rewards System is a modern 

entrepreneurship program providing a great 

possibili�es of earning to all its associates. To become a 

part of OK Lifecare Private Limited, one has to  register 

himself/herself as an Independent  Direct Seller with 

the company free of cost by filling a simple  registra�on 

form available on the website: www.oklifecare.com. 

An Independent Direct Seller of OK Lifecare  can 

purchase OK Lifecare products on Direct Seller Price 

for personal use for life�me.

Products available on the website of the company are 

sold only through registered Independent Direct 

Sellers. If any consumer wants to buy products from 

OK Lifecare website he/she must use a referral ID of 

an exis�ng Independent  Direct seller.

Once an Independent Direct Seller is sa�sfied with the 

quality of OK Lifecare products by self use, he/she may 

refer the OK Lifecare products to their friends, 

rela�ves, contacts, etc., and earn business benefits in 

the form of  incomes and incen�ves.

WAYS
of life long 

INCOME11
1.  Retail Profit

4.  Ac�ve Bonus

2.  Performance Bonus

3.  Flagship Bonus

5.  Consistency Bonus

7.  Super Ac�ve Bonus

10.  Super Flagship Bonus

11.  Mega Flagship Bonus 

8.  Car Fund

6.  Business Building Fund

9.  House Fund



Never depend 

to create 

income. 

a second 

on single 

Make 

efforts 

INCOME

“
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For Example:  

NOTE :- 

Selling OK Lifecare products directly to the customers is 

the first step to success and building a solid founda�on for 

your business. Retail selling is the surest method of 

earning, as you go on to build a long term business of 

sa�sfied customers. Retail profit is the margin  between 

the price at which an Independent Direct Seller purchases  

the  products  (Direct seller Price / DP*) and the price at  

which these products are sold (Maximum Retail 

Price/MRP**). Independent Direct Sellers in Ok Lifecare 

can earn retail profit of upto 40% on MRP of the products.

Be�erU Neem Tulsi Face Wash, at present, has an MRP of 

Rs.130/- Independent Direct Seller of OK Lifecare can 

purchase the same product on DP which is Rs. 90/- and 

may resell the same on MRP and  may earn Rs.40/-.

• *DP is referred as Direct Seller Price

• **MRP is referred as Maximum Retail Price

• Ok Lifecare reserves its right to increase/decrease the 

discount(s) on products.

1.  RETAIL PROFIT - UPTO 40%



“An amazing 
performance is 
always a reflec�on 
of awesome 
amounts of prac�ce.



2. PERFORMANCE BONUS 6%

Ok Lifecare recognises the amount of hard work that our Independent Direct 

Sellers puts in providing their customers with the best product and care. We 

appreciate those Independent Direct Sellers by providing them a Performance 

Bonus to reward their strong a�tude and customer first approach. We provide 

up to 6% Performance Bonus depending upon the Sales made by the 

Independent Direct Seller and his Sales Teams on the basis of the sales volume 

generated on differen�al basis as follows:

SALES VOLUME PERFORMANCE BONUS

1 BV to 2500 BV 3%

4%

6%

2501 BV to 4999 BV

5000 BV and above
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As shown in example figure your accumula�ve safe of all teams is 13,000 BV. So 

you are at 6% PB slab. Your performance  bonus will be as follows.

From Self Sale :  1000 BV x 6% = 60/-

From Team A :  5000 BV x (6-6)% = 0/-

From Team B :  4000 BV x (6-4)% = 80/-

From Team C :  2000 BV x (6-3)% = 60/-

From Team D :  1000 BV x (6-3)% = 30/-

Your total performance bonus is = 60+80+60+30 = 230/-

• All the illustra�ons and examples given herein are just for readers 

understanding purpose & all the calcula�ons work on a pro rata basis and 

may vary as per actual calcula�ons.

YOU

PB 6% PB 4%

PB 6%

PB 3% PB 3%

5000 BV 4000 BV

A B

2000 BV

C

1000 BV

D

1000 BV

The sales volume for calcula�on of Performance includes both the 
Independent Direct Sellers' personal sales volume and as well as those of his 
Sales Team. 

For Example: 

NOTE :-  



The ladder of 
success is 
best climbed 
by stepping 
on the rungs of 
opportunity.

“
3. FLAGSHIP BONUS 6%

As an Independent OK Lifecare Direct Seller each person is required to promote OK Lifecare products and also play an equally 

important role in training and guiding his/her associated  Independent Direct Sellers part of his/her sales team. In recogni�on 

of such training and guidance efforts,  Independent Direct Sellers are provided Flagship Bonus varying from 2 to 6% on 

differen�al basis.
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6% Flagship Bonus 

2% Flagship Bonus 

4% Flagship Bonus 

 

 

 

 

  

  

  

  

When you build a Sales Group and helps at least 4 of your 

Sales Teams to achieve Performance Bonus, three of them 

earns 6% Performance Bonus slabs and one earns 4% 

Performance Bonus slab, you become en�tled to Flagship 

Bonus calculated @6% of the total sales volume.

When you build a Sales Group and helps at least 2 of your 

Sales Teams to achieve Performance Bonus, one of the Sales 

Teams earns 6% Performance Bonus and other earns 4% 

Performance Bonus slab, you become en�tled to Flagship 

Bonus calculated @2% of the total sales volume. 

The Flagship Bonus is calculated and paid on differen�al basis 
to Ok Lifecare Independent Direct Sellers . 

When you build a Sales Group and helps at least 3 of your 

Sales Teams to achieve Performance Bonus, two of them 

earns 6% Performance Bonus slab and one Sales Team earns 

4% Performance Bonus slab, you become en�tled to Flagship 

Bonus calculated @4% of the total sales volume.

2%

4%

6%

6% 4% - - - - - -

6% 6% 4% - - - -

6% 6% 6% 4% - -



ONLY IN BEING 

PRODUCTIVELY 

ACTIVE CAN MAN 

MAKE SENSE

OF HIS LIFE

“
Ac�ve Bonus is another pillar of “OK Lifecare Business Rewards System” that encourages its Independent Direct 

Sellers to promote more and more retail sales of OK Lifecare products.

OK Lifecare business rewards system compensates its Independent Direct Sellers with Ac�ve Bonus on the basis of 

number of Ac�ve Bonus Points earned in a par�cular month. Every Independent Direct Seller himself / herself can 

earn Ac�ve Bonus. An Ac�ve Bonus Point is earned when the Independent Direct Seller is able to do a business of 

5000 BV equally divided in his / her highest Sales Team & 2nd highest Sales Team among his/her Sales Group. For 

example if a direct seller is able to do a business of 20000 BV equally divided in his /her highest business team & 2nd 

highest business team, he /she earn 4 Ac�ve Bonus Points. 

4. ACTIVE BONUS 25%
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NOTE :-  

To give away this Ac�ve Bonus, company allocates 25% of total business volume turnover of the company generated in 

a month. Ac�ve Bonus is calculated as per the formula men�oned below :

• Ac�ve Bonus Point (ABP) Value = 25% of Company's Total BV turnover of the month / Total ABP collected in a 

calendar month.

• Ac�ve Bonus = Your Ac�ve Bonus Points of the month X ABP  Value

For Example: 

• Ac�ve Bonus is calculated and paid to the Independent Direct Sellers on monthly basis.

• 1 Ac�ve Bonus Point = 2500 BV : 2500 BV

• Ac�ve Bonus Points are calculated in mul�ples of business of 5000 BV equally divided in 2 teams.

• Business Volume over and above the matching BV and/or remainder a�er mul�ple of 2500 / 5000 is not taken into 

account for calcula�ng Ac�ve Bonus Point.

• Closing period = Ac�ve Bonus is calculated on sales done between 1st and last day of every month.

• Payout period = On or before 10th day of every calender month. 

• Maximum monthly threshold limit for Ac�ve Bonus for an Independent Direct Sellers is Rs.90,000/-.

• Company reserves the right to change /amend the Ac�ve Bonus from �me to �me.

• Ac�ve Bonus is calculated a�er all cancella�ons and refunds deducted and accounted from the current payout period.

• All the illustra�ons and examples given herein are just for readers understanding purpose & all the calcula�ons 

work on a pro rata basis and may vary as per actual calcula�ons.

YOU

12500 BV

A

1000 BV

B

10300 BV

C

500 BV

D

SAY  IN A MONTH:

A Direct Seller can build Teams: Team A to Z. The top two 

teams with their respec�ve Business volumes are as follows:

Team A = 12500 

Team C = 10300

So, on matching of 10300 BV, Direct Seller has earned 4 

Ac�ve Bonus Points.

Total Business Volume Turnover of Company = 247000 BV 

Total Ac�ve Bonus Points collected = 325 ABP 

25% of company’s total BV turnover = 25 /100 x 247000 = 

61750.

Ac�ve Bonus Point Value = 61750 / 325 = 190 

Ac�ve Bonus of Direct Seller = 190 x 4 = Rs.760/-



“There are no secrets to success. It is the
result of prepara�on, smartwork and 

learning from failure.”

KEY MANTRA FOR SUCCESS



5. CONSISTENCY BONUS 7%

For Example: 

NOTE :-  
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"Success doesn't come from what we do occasionally; it comes from what we do consistently". Similarly, OK Lifecare 

business rewards system compensates its Independent Direct Sellers with Consistency Bonus, who consistently 

maintain minimum 1(one) Ac�ve Bonus Point for 3(three) consecu�ve calendar months. OK Lifecare business 

rewards system therea�er compensates its Independent Direct Sellers with Consistency Bonus on the basis of 

number of Consistency Bonus points earned by an Independent Direct Seller in a par�cular month. The number of 

Consistency  Points earned are equal to the number of Ac�ve  Points earned by  in a Bonus Bonus an Independent Direct Seller

par�cular month a�er earning ABP for 3 consecu�ve months. If an Independent Direct Seller has earned Ac�ve  Point for 3  Bonus

consecu�ve months and then in 4th (fourth) month he earns 4 Ac�ve  Points. Therefore, he has earned  4 (four)  Bonus

Consistency  Points in the 4th month.Bonus

To give away this Consistency Bonus, company allocates incen�ve of 7% of total business volume turnover of the 

company generated in a calendar month. Consistency Bonus is  calculated as per below men�oned formula:

• Consistency Bonus point (CBP) Value = 7% of Company's Total BV turnover / Total CBP collected in a calendar 

month.

• Consistency Bonus = Qualifier’s CBP X CBP Value

An Independent Direct Seller has earned 4(four) Ac�ve Bonus 

Points in the 4th month, therefore he has earned 4 Consistency 

Bonus Points.

• BonusConsistency  becomes applicable from the month a�er 3 

(three) months wherein the Independent Direct Seller has earned 

ABP/s consecu�vely in each.

• Consistency bonus is calculated and paid to the Independent 

Direct Sellers on monthly basis, in the fourth month.

• Bonus BonusNumber of Consistency  Point = Number of Ac�ve  

Point.

• Closing period = Consistency Bonus is calculated on sales done 

between 1st and last day of every month.

• Payout period = .on or before 10th day of every month

• Maximum threshold limit for consistency bonus for an 

Independent Direct Seller is Rs. 45,000/- per month.

• Company reserves the right to change / amend the Consistency 

Bonus from �me to �me.

• Consistency Bonus is calculated a�er all cancella�ons and 

refunds deducted from the current payout period.

• All the illustra�ons and examples given herein are just for 

readers understanding purpose & all the calcula�ons work 

on a pro rata basis and may vary as per actual calcula�ons.

SAY :

Total business volume turnover of company = 247000 BV 

Total Consistency Bonus Points collected = 247CBP 

7% of company’s total BV turnover = 7 / 100 x 247000 = 17290 

Consistency Bonus Point value = 17290 / 247 = 70 

Consistency Bonus of Independent Direct Sellers = 70 x 4 = Rs. 280/-



Quality is never 
an accident.
It is always
the result of 
intelligent effort.

“



6. BUSINESS BUILDING FUND 7%

Ok Lifecare rewards the efforts of its Independent Direct Sellers that are put in for expanding business and garnering 

customers trust. Thus, in order to make these efforts worthwhile of our Independent Direct Seller, We award them with 

Business Building Fund. When an Independent Direct Seller is able to earn minimum of 10 (ten) Ac�ve Bonus Points (not 

exceeding 19 ABPs) in a month, the Independent Direct Seller earns a Business Building Fund Point in the said month. 

Therefore, making all those business building exercises and ac�vi�es a part of their earning and awarding their hard work and 

skills. 

To give away the Business Building Fund, the Company allocates 7% of total Business volume turnover of the company in a 

par�cular month. Business Building Fund is calculated as per the below formula:

NOTE :-    

• Closing Period= Business Building Fund is calculated on sales 
done between 1st and last day of every month. 

• Payout Period: on or before 10th day of the following period.
• Company reserves the right to change/amend the Business 

Building Fund from �me to �me.
• Business Building Fund is calculated a�er all cancella�ons and 

refunds deducted from the current payout period.
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The Ok Lifecare Independent Direct Sellers on earning 20 or more Ac�ve Bonus Points 
becomes ineligible to earn the Business Building Fund as men�oned herein above. 

Business Building Fund= Qualifier’s Business Building Fund Points X Business Building Fund Point Value

Business Building Fund Point Value= 7% of Company's total BV turnover of the month /
Total Business Building Fund Points collected in a calendar month. 



Along with your
monthly products,
get the latest and greatest
communica�ons from the
OK LIFECARE corporate office.

7. SUPER ACTIVE BONUS 15%

In OK Lifecare business plan, when an Independent Direct Seller is able to earn 

20(twenty) Ac�ve Bonus Points in a calendar month, company rewards that 

Independent Direct Seller with 1 Super Ac�ve Bonus Point. Thus, Super Ac�ve 

Bonus is paid on the basis of number of Super Ac�ve Bonus Points earned by the 

Independent Direct Seller in a par�cular month.

To give away this Super Ac�ve Bonus, company allocates bonus of 15% of total 

business volume turnover of the company of the month. Super Ac�ve Bonus is 

calculated as per below men�oned formula:

• Super Ac�ve Bonus Point (SABP) Value = 15% of company's total BV turnover 

of the month / total SABP collected in a calendar month.

• Super Ac�ve Bonus = Qualifier’s Super Ac�ve Bonus Points (SABP) x SABP 

Value.



NOTE :-  .

20 ABP = 1 SAB Point (Super Ac�ve Bonus Point)

Super Ac�ve Bonus Point Value= 15% of Company's total BV turnover of the month /
Total Super Ac�ve Bonus Points collected in a calendar month. 

Super Ac�ve Bonus = 
Qualifier’s Super Ac�ve Bonus Points X Super Ac�ve Bonus Point Value
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• Super Ac�ve Bonus is calculated and paid to the Independent Direct Sellers on monthly basis.

• Number of Super Ac�ve Bonus Points (SABP) = Number of Ac�ve Bonus Points in the mul�ples of 20 (twenty).

• Closing period = Super Ac�ve Bonus is calculated on sales done between 1st and last day of every month.

• Payout period = On or before 10th day of every calender month. 

• Company reserves the right to change / amend the Super Ac�ve Bonus from �me to �me.

• Super Ac�ve Bonus is calculated a�er all cancella�ons and refunds deducted from the current payout period.
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Great salespeople are relationship 
builders who provide value and
help their customers win.

8. CAR FUND 7.5%

OK Lifecare not only provides business freedom to its Independent Direct Sellers, it 

also helps them in fulfilling their need of purchasing a car. When an Independent 

Direct Seller is able to maintain minimum 1(one) Super Ac�ve Bonus Point for 3(three) 

consecu�ve months, OK Lifecare business rewards system compensates its 

Independent Direct Sellers with Car Fund in the fourth month. OK Lifecare business 

rewards system compensates its Independent Direct Sellers with Car Fund on the 

basis of number of Car Fund Points earned by the Independent Direct Seller in a 

par�cular month. The number of Car Fund Points earned by a direct seller is equal to 

the number of SAB earned in a par�cular month a�er earning SABP for 3 (three) 

consecu�ve months. If an Independent Direct Seller has earned 4(four) Super Ac�ve 

Bonus Points in the 4th month he has earned 4(four) Car Fund Points.

To give away this Car Fund, company allocates 7.5% of total business volume turnover 

of the company. Car Fund is calculated as per below men�oned formula:

Car Fund Point Value = 7.5% of company's total BV turnover of the month / total Car 

Fund Points collected in a month.

Car Fund = Qualifier’s Car Fund Points x Car Fund Point Value



NOTE :-    

• Car Fund is paid from the 4th month, 

a�er the Independent Direct Seller 

has maintained minimum 1(one) SABP 

for 3(three) consecu�ve months.

• Car Fund is calculated and paid to the 

Independent Direct Sel lers on 

monthly basis from the fourth month.

• Number of Car Fund Point = Number 

of SABP in that month.

• Clos ing per iod = Car Fund is 

calculated on sales done between 1st 

and last day of every month.

• Payout period = on or before 10th day 

of every month.

• Company reserves the right to change 

/ amend the Car Fund from �me to 

�me.

• Car Fund is calculated a�er all 

cancella�ons and refunds deducted 

from the current payout period.

1 Car Fund Point = 1 SAB  Point

Car Fund Point Value= 7.5% of Company's total BV turnover of the month /
Total Car Fund Points collected in a calendar month. 

Car Fund = 
Qualifier’s Car Fund Points X Car Fund Point Value

BIG THINGS
HAVE SMALL 
BEGINNINGS.



9. HOUSE FUND 5%

NOTE :-    “
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OK Lifecare not only helps its Independent Direct Sellers in 

achieving their car, it also helps them to be eligible to buy 

their house. When an Independent Direct Seller is able to 

maintain minimum of 1(one) Super Ac�ve Bonus Point for 

6(six) consecu�ve months, OK Lifecare business rewards 

system compensates its Independent Direct Sellers with 

House Fund from seventh month. OK Lifecare business 

rewards system compensates its Independent Direct Sellers 

with House Fund on the basis of number of House Fund 

Points earned by the Independent Direct Sellers in a 

par�cular month. A�er earning SABP for 6 (six) consecu�ve 

months, the number of House Fund Points earned will be 

equal to the number of SABP earned in that par�cular month. 

If an Independent Direct Seller has earned 4(four) Super 

Ac�ve Bonus Points in the 7th month, therefore he has 

earned 4(four) House Fund Points in the seventh month.

To give away this House Fund, company allocates 5% of Total 

Business Volume Turnover of the company of the month. 

House Fund is calculated as per below men�oned formula:

House Fund Point (HFP) Value = 5% of Company's Total BV 

Turnover of the month / Total HF Points collected in a 

calendar month.

House Fund = Qualifier’s House Fund Points (HFP) x HFP 

Value

• House Fund is paid from the 7th month, a�er the Independent 

Direct Seller has maintained minimum of 1(one) Super Ac�ve Bonus 

Point for 6(six) consecu�ve months.

• House Fund is calculated and paid to the Independent Direct 

Sellers on monthly basis from the seventh month.

• Number of House Fund Point (HFP) = Number of SABP in that 

month.

• Closing period = House Fund is calculated on sales done between 

1st and last day of every month.

• Payout period = On or before 10th day of every calender month. 

• Company reserves the right to change / amend the House Fund 

from �me to �me.

• House Fund is calculated a�er all cancella�ons and refunds 

deducted from the current payout period.



1 House Fund Point = 1 SAB  Point

House Fund Point Value= 5% of Company's total BV turnover of the month /
Total House Fund Points collected in a calendar month. 

House Fund = Qualifier’s House Fund Points X House Fund Point Value

A house is made 
with walls and beams; 

A home is built 
with love and dreams.



10. SUPER FLAGSHIP BONUS 5%

When an Independent Direct Seller maintains a sale of 1,10,000 BV in the ra�o of 5 : 5 : 1  then OK Lifecare business rewards 

system compensates its Independent Direct Sellers with Super Flagship Bonus on the basis of number of Super Flagship Bonus 

points earned by the Independent Direct Seller in a par�cular month.

Super Flagship Bonus (SFB) point will be calculated in mul�ple of 50,000 BV : 50,000 BV : 10,000 BV
i.e  50,000 BV : 50,000 BV : 10,000 BV = 1 SFB Point
      1,00,000 BV : 1,00,000 BV : 20,000 BV = 2 SFB Point

YOU

50,000 BV 50,000 BV 10,000 BV

YOU

1,00,000 BV 1,00,000 BV 20,000 BV

Super Flagship Bonus Point Value= 5% of Company's total BV turnover of the month /
Total Super Flagship Bonus  Points collected in a calendar month. 

Super Flagship Bonus  = 
Qualifier’s Super Flagship Bonus Points X Super Flagship Bonus Point Value

NOTE :-   

• Closing Period= Super Flagship Bonus is calculated on sales done between 1st 
and last day of every month. 

• Payout Period: on or before 10th day of the following period.
• Company reserves the right to change/amend the Super Flagship Bonus from 

�me to �me.
• Super Flagship Bonus is calculated a�er all cancella�ons and refunds deducted 

from the current payout period.
• All the illustra�ons and examples given herein are just for readers 

understanding purpose & all the calcula�ons work on a pro rata basis and may 
vary as per actual calcula�ons.

= 1 SFB POINT

= 2 SFB POINTS



Con�nuous
improvement is be�er than

delayed perfec�on
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11. MEGA FLAGSHIP BONUS 5%

When an Independent Direct Seller maintains a sale of 1,30,000 BV in the ra�o of 5 : 5 : 2 : 1 

then OK Lifecare business rewards system compensates its Independent Direct Sellers with 

Mega Flagship Bonus on the basis of number of Mega Flagship Bonus points earned by the 

direct seller in a par�cular month.

Mega Flagship Bonus (MFB) point will be calculated in mul�ple of 50,000 BV : 50,000 BV : 
20,000 BV : 10,000 BV
i.e   50,000 BV : 50,000 BV : 20,000 BV : 10,000 BV = 1 MFB Point
       1,00,000 BV : 1,00,000 BV : 40,000 BV : 20,000 BV = 2 MFB Points 

NOTE :-   

• Closing Period= Mega Flagship Bonus is calculated on sales done between 
1st and last day of every month. 

• Payout Period: on or before 10th day of the following period.
• Company reserves the right to change/amend the Mega Flagship Bonus 

from �me to �me.
• Mega Flagship Bonus is calculated a�er all cancella�ons and refunds 

deducted from the current payout period.
• All the illustra�ons and examples given herein are just for readers 

understanding purpose & all the calcula�ons work on a pro rata basis and 
may vary as per actual calcula�ons.

YOU

50,000 BV 50,000 BV 20,000 BV 10,000 BV

YOU

1,00,000 BV 1,00,000 BV 40,000 BV 20,000 BV

= 1 MFB POINT

= 2 MFB POINTS

Mega Flagship Bonus Point Value= 5% of Company's total BV turnover of the month /
Total Mega Flagship Bonus  Points collected in a calendar month. 

Mega Flagship Bonus  = 
Qualifier’s Mega Flagship Bonus Points X Mega Flagship Bonus Point Value
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You cannot discover
new oceans unless you have the
courage to lose sight of the shore



NOTES & DISCLAIMER

• OK Lifecare private limited is also referred to as "OK Lifecare".

• OK Lifecare business opportunity is also referred to as "OK Lifecare business rewards system".

• OK Lifecare business rewards system means the system followed by OK Lifecare private limited to compensate the OK 

Lifecare Independent Direct Sellers. OK Lifecare business rewards system illustrates the mode of sharing of incomes 

and incen�ves including financial and non-financial benefits paid to the OK Lifecare Independent Direct Sellers on 

monthly basis.

• To view most updated OK Lifecare business rewards system, please visit our website: www.oklifecare.com.

• OK Lifecare products are backed by 100% OK Lifecare sa�sfac�on guarantee.

• OK Lifecare agrees to allow cooling off period of 30 days from the date of registra�on and buyback / exchange of 

goods within 30 days of purchase of products as per the refund policies of the company.

• Becoming an Independent Direct Seller and registering in OK Lifecare business rewards system is absolutely free of 

cost and the company does not ask for any registra�on fee for it.

• "Independent Direct Seller" means a person who has accepted the contract to undertake the direct selling business of 

OK Lifecare and has undergone the mandatory orienta�on training as required under the Direct Selling Guidelines 

2016. 

• "Prospec�ve direct seller" means a person to whom an offer or a proposal is made by the exis�ng Independent Direct 

Seller by explaining about  OK Lifecare business rewards system.

• OK Lifecare Private limited strongly calls upon its Independent Direct Seller to go through and agree to all the terms & 

condi�ons of E- contract and OK Lifecare business rewards system, income disclaimer and Policy and Procedure 

thoroughly.

• All necessary prescribed tax deduc�ons from the earned incomes and incen�ves would be made as per govt. laws in 

force.

• All the illustra�ons and examples given herein are just for readers understanding purpose.
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• All the calcula�ons work on a pro rata basis and may vary 

as per actual calcula�ons.

• OK Lifecare Business Rewards system is founded on 

hardcore sales & marke�ng of its products. It is not any 

type of money making scheme. It is not an overnight 

millionaire making/non-working program.

• The incomes and incen�ves from any plan are subject to 

your efforts and as per the terms & condi�ons given on 

the website: www.oklifecare.com

• All rights are reserved by the company to change / 

amend / alter / update any income or payment 

calcula�on method without any prior no�ce. For 

updates please visit  our website: www.oklifecare.com.

• The OK Lifecare products which are displayed on our 

website are good in quality and consumer friendly being 

backed by 100% commitment from OK Lifecare. In case 

of any grievance and its redressal, please visit the 

grievance redressal cell displayed on our website.

DISCLAIMER : The payout figures depicted in this 

document are illustra�ve and not actual, hence, is intended 

to explain the components and opera�on of the OK Lifecare 

business rewards system. They are not intended to be 

representa�ve of the actual income, if any, that an 

Independent Direct Seller can or will earn through his or her 

par�cipa�on and efforts in the OK Lifecare business rewards 

system. These figures should not be considered as 

guarantees or projec�ons of your actual earnings or profits. 

Any representa�on or guarantee of earnings, made by any 

independent direct seller, would be misleading and company 

will not be liable for same. Success with OK Lifecare may 

result are only from one's individual successful sales efforts, 

which requires hard work, diligence, and leadership. Your 

success will depend upon how effec�vely you exercise these 

quali�es.

• OK Lifecare has devised this plan in accordance with the 

guidelines for DSE issued by govt of India vide file No. 

21/18/2014-OT (Vol-II) dated 09th september 2016 

known as the direct selling guidelines 2016 and no�fied 

to various state governments from �me to �me.

• Grievances or complaints, if any, shall be resolved in 

accordance with the grievances redressal system 

provided by the company or through arbitra�on.

• An independent distributor accepts legal jurisdic�on of 

Rohtak courts by fore going his / her rights in any other 

legal jurisdic�on.

Disclaimer: OK Lifecare sells its products on Direct Seller's 

Price through direct sellers only. MRP of a product is 

indica�ve only, as required under rules.
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We have prepared a sta�onery template for you. This template is designed to help you endorse the OK Lifecare brand. It is 

recommended to use the same template  a unifying corporate  iden�ty and visi�ng card be used for all your  so that

business transac�ons. You must ensure that the font, type size, colors, spaces and other details are consistent with OK  

Lifecare's standard.

An independent direct seller wishing to rescind or terminate his / her registra�on can do so within 30 days of the date of 

registra�on as an Ok Lifecare Independent Direct Seller.

DP -  Direct Seller Price

MRP -  Maximum Retail Price

BV -  Business Volume

ABP -  Ac�ve Bonus Point

AB -  Ac�ve Bonus

CB -  Consistency Bonus

CBP -  Consistency Bonus point

BBF -  Business Building Fund

SAB -  Super Ac�ve Bonus

SABP -  Super Ac�ve Bonus Point

HF -  House Fund

HFP -  House Fund Point

SFB -  Super Flagship Bonus

MFB - Mega Flagship Bonus



Now move forward to a
most rewarding 

OK LIFECARE CAREER“
THANKYOU



For�info/enquiry�call:+917056909400or

OK�LIFECARE�PRIVATE�LIMITED

Mail:info@oklifecare.com,www.oklifecare.com

If you don't believe that you have the poten�al to

be one of the best there ever was in your

chosen cra� or skill, then there is no

way you'll do what it takes

to get there.

Gandhra�Mor,�Kharawar�Bypass,�Kharawar�
�Haryana (INDIA)�Rohtak � 124021

OKLIFECARE
Beat of the nature...
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